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1. The purpose of a disclosure policy is to provide a mechanisn-r fbr reportin-e illegal
activities, unethical conduct, and the misuse of The American Legion Deparlrnent of
ldaho's assets, while protecting the ernployeeirnernber u,ho tnakes such repons fioni
retaliation.

2. A whistleblou,er is sorneone w'ho exposes intbrrnation or activity that is deemecl illegal.
unethical. or otherr,vise harmful ivithin an orsanization. This intonlation is disclosed to
an appropriate authority.

3. The nature of most service personnel is to protect one anotherrvhen thev notice
questionable behavior. We'11 address the issue u,ith the rnember but u,on't reporl the

behavior to the authorities.

4. The Idaho Departrnent of the Arnerican Legion has an open-door policl' and

recolltlrends that all Post. District, and Depaftment officers, metnbers. and emplo,r-ees

share their questions, concerns, suggestions. or cornplair-rts t'ith sorleone u,ho can

address then-r properly. It is the responsibility of all Post, District, ar-rd Depal-trnent

Officers. members, and employ.ees to complv rvith this polic;" and to reporl violations or
suspected violations of the Deparlrnent's Code of Conduct and Ethics, as well as anv

fraudulent or dishonest use or rnisuse of The American Legion's Resources or properl\'.

5. If a mernber is suspected of violating the Code of Conduct and Ethics or of ti'audulent or
dishonest use or misuse olThe American Legion's resources or propettt'. then a repoft
would be made to the Post, District, or Department leadership. If a r,'olunteer is
suspected, then the report would be rnade to the person sLlpporting the volunteer's vn'ork.

6. If, for any reason, a person finds it difllcult to reporl their conceffrs to their leadership or
to a member supporling the volunteer's rvork, the person lnay report their coucerns
directly to the Deparlment's Internal Affairs Corlmittee. Altemativeh,. to t'acilitate
reporling of suspected r.,iolations u,hile remaining anonymous, a u,t'itten state'n-ient ma\;

be submitted to one of the individuals listed above.

7. AII rnembers in leadership positions are required to report suspected violations to the
Internal Affairs Cornmittee Chair, with the advice of the Judge Advocate, r,r'ho has the

specific and exclusive responsibility fbr investigating all repofied violations.

8. The Internal Affairs Comrnittee is responsible for investigating and resolving all
reported complaints and allegations concelrring violations of the Code and. at its
discretion, shall advise the Department Executive Cornrnittee. The Internal Atfairs
Committee Chair has direct access to the Departrnent Executive Comrnittee. The



Committee is required to report to this eommittee at least annually on compliance with
this Department poliey.

9. Violations or suspected violations may be submitted e onfidentially by the complainant
or ma,v be submitted anonymousl.v. Reports of violations or suspected violations will be
kept confidential to the extent possible, consistent with the need to conduct an adequate
investigation.

1O.The American Legion Depafirnent of Idaho r,vill treat all communications under this
policy confidentially, except as neeessary 1) to conduct a complete and fair investigation
or 2) for review of Idaho Ameriean Legion operations by Idaho American Legion's
Internal Affairs Committee, its audit committee, Idaho American Legion's independent
publie accountants, and idaho American Legion's legal counsel.
The American Legion Department of Idaho will not permit any adverse action against
any member, employee, volunteer, or individual for making a good-faith report of a
possible violation of its Code of Conduct and Ethics or applicable law, even if the repolt
is mistaken, or against any employee or individual who assists in the investigation of a
reported violation. Retaliation in any form will not be tolerated.

1 1.Any act of alleged retaliation should be repor-ted immediately and will be promptly
investigated. An employee who retaliates against someone who has reported a vioiation
in good faith is subject to discipline, up to and including termination of employment.

12.This Disclosure "Whistleb1ou,er" Policy is intended to encourage and enable ai1 Post,
District, or Department officers, members, and employees to raise serious conceffrs
within the organizatron before seeking resolution outside of the organization.


